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The Milli Majlis (The National Assembly of Azerbaijan) has adopted legislation 
that combats gender-based and sexual orientation-based violence and defends 
vulnerable groups.

These non-discriminatory and gender-sensitive laws are the first step to 
challenge discriminatory social institutions.

However, laws challenging entrenched acceptance of discriminatory social 
norms by communities towards gender equality are only the first stage of 
implementing change.

One aspect of gender discrimination is sex selective abortion. Azerbaijan has 
one of the highest selective abortion rates in the world, according to government 
figures, with many Azerbaijani women choosing or being pressured into aborting 
female fetuses by their families. The problem is particularly acute in small villages 
and towns. The expected birth sex ratio range is 103:107 males to females, but in 
Azerbaijan the ratio was 115:100 in 2014.

This policy brief considers three options for tackling this issue:
Option 1: Status Quo
Option 2: Introduction of Theatre for Development Programmes to tackle Gender 

Awareness
Option 3: Increase Ministry of Education"s Gender Awareness Programmes
Recommendations:
1. Ministry of Education should explore how to initiate a pilot Theatre for 

Development workshop to test and review this new methodology together in 
2017 through social research, including surveys, interviews with schoolchildren.

2. Y-PEER Azerbaijan proposes to select Buzovna village on the outskirts of 
Baku as a pilot city owing to the reason that Buzovna can be considered as one 
of the vulnerable places stereotypes that enforce patriarchy are widespread 
wherein.

3. The Ministry of Education can enhance the efficiency of the initiative through 
active involving

Executive Summary





The Sustainable Development Goal (SDG) - Goal 5 calls to: “end all forms of 
discrimination against all women and girls everywhere”. The indicator that tracks 
progress on this is “whether not legal frameworks are in place to promote, 
enforce and monitor equality and non discrimination on the basis of sex”. This 
greater inclusion of discriminatory social institutions reflects the international 
community’s commitments to transformative change. However, “enforcing and 
monitoring” these commitments would be key for catalyzing real and long-lasting 
empowerment for girls and women and providing economic gains.

The Republic of Azerbaijan acceded to the Convention on the Elimination of All 
Forms of Discrimination against Women (CEDAW) on 10 June 1995. The Convention 
was adopted without reservations. On 6 June 2000, the Republic of Azerbaijan 
signed the Optional Protocol to the Convention on the Elimination of All Forms 
of Discrimination against Women, which entered into force on 16 February 2001. 
The Government guarantees equal rights and freedoms for all and prohibits any 
gender-based restriction of the enjoyment of rights. We are planning to strengthen 
our arguement through mentioning proper points from CEDAW (Convention on 
the Elimination of All Forms of Discrimination against Women) as well.

The Milli Majlis (The National Assembly of Azerbaijan) has adopted legislation in 
2006, on gender equality and combatting gender-based discrimination named as 
“About Maintenance of Gender Equality”.

These non-discriminatory and gender-sensitive laws are the first step to 
challenge discriminatory social institutions: the introduction of laws has seen 
positive impacts for decreasing early marriage, reversing the skewed sex ratio 
and increasing women’s access to land ownership. However, laws challenging 
entrenched acceptance of discriminatory social norms by communities towards 
gender equality are only the first stage of implementing change.

One aspect of gender discrimination is sex selective abortion. Azerbaijan has 
one of the highest selective abortion rates in the world, according to government 
figures, with many Azerbaijani women choosing or being pressured into aborting 
female fetuses by their families. The problem is particularly acute in small villages 
and towns. The reasons for the abortions are identified as a demand for male heirs 
to support older generations and a lack of education. The expected birth sex ratio 
range is 103:107 males to females, but in Azerbaijan, the ratio was 115:100 in 2014.

Current Situation





OPTIONS
Option 1 Status Quo
Advantages
• Funding is not diverted to new programmes – especially under the current 

economic climate, as well as, there will be no need for financial investment in order 
to contribute to the preparation and development of new cadres – trainers and 
peer educators, which eventually causes savings for government budget.

• Government is supposed to be less exposed to the risk with introducing new 
and potentially challenging approaches.

• There will be no need for any structural alteration in the current educational 
system, and subsequently no requirement for changing teaching methods.

Risks: 
•  New generations continue gender-based discrimination
•  Increase in the number of sex-selective abortions – figures presented above 

depict the increase tendency.
•  Gender-based violence is supported by local cultural relativism further.

Challenging the current status-quo by proposed and similar activities can 
successfully tackle the gender-based violence in a way of enlightenment of target 
group and aiming to cause snowball effect that participants are able to make.

OPTION 2  Introduction of Theatre for Development Programmes
Theatre-based training is the tool that can be taken into consideration to tackle 

stigma, taboo and patriarchy in rural areas; Theatre-based training helps students 
to become active and responsible citizens. The process will result in helping youth 
to understand their problems and be more relevant to the needs of their generation.

Theatre-based training workshops have existed for around 50 years and have 
taken on many forms. Theatre in Education (TIE) began at the Belgrade Theatre 
in Coventry, UK in 1965 and is now commonplace in many businesses in Europe 
with hundreds of TIE companies offering staff training in the UK alone.

Subsequently in the 1970s Paolo Freire's work and Augusto Boal's Forum Theatre 
introduced and developed the modern philosophical and theoretical foundations 
of Theatre for Development (TFD). TFD and Drama in Conflict Transformation 
(DCT) incorporate democratic shared control, mutuality of participation, dialectic 
generation of knowledge, and egalitarian communication. The premise of all of 
these methodologies is that drama provides a unique opportunity to participate in 
conflict narratives outside the burdening constraints and risks of real-life. Actors 
and spectators both are enabled to step outside of themselves, outside of their 
concerns and entrenched positions -- and into dramatic roles that allow them to 
try different alternatives and even appreciate the point-of-view of "the other" in 
a safe environment. This is particularly important in challenging traditions, taboo 
and new societal norms.





This training methodology is effective in depicting how art can address social 
problems, and gives participants the opportunity to understand the role and con-
cerns of the characters that may not share the same views as the actors. Partic-
ipants are not only supposed to organize sketches, but also write the lines of the 
characters that they will perform, and convey the social messages through the 
perspectives of their respective roles.

Theatre-based training helps students to become active and responsible cit-
izens. The process helps youth understand gender imbalance. The provision of 
training by trainers of the same age as the trainees is relevant to their needs and 
helps them to identify the impact of specific laws and policies, and turns them into 
primary stakeholders. This makes young people more engaged in particular gender 
issues. The participatory training provides the young generation with skills from 
consulting and consensus building, to partnership, evaluation and management. 
This will give youth skills that can then be employed with government bodies, in 
policy-making and all aspects of society. To tackle this issue Y-PEER Azerbaijan 
has already developed a five-day theatre-based training programme focussing on 
gender based discrimination and sex-selective abortion. In the beginning of 2016 
we was implemented in Baku. Y-PEER youth peer education network of organiza-
tions and institutions, working in the field of sexual and reproductive health in 52 
countries throughout the world.

The concept is to run a project in one village on the outskirts of Baku, evaluate 
lessons learned and then roll out similar projects in other villages near Baku in the 
future.

Course Outline:
The main goal is to decrease gender-based discrimination as well as combat 

sexist hate speech in Azerbaijan. The course will contribute to these goals through 
increasing youth awareness and encouraging more young people to participate.

The course design is based on the international Y-PEER (Youth Peer Education 
Network) theatre-based training manuals. The methodology of the training course 
will be based on non-formal education and edutainment methods.

The course objective is to expand the competence of youth living in small 
villages on the outskirts of Baku, Azerbaijan to combat and prevent hate speech, 
gender-based violence and sex-selective abortion.

The course would comprise of a five-day theatre-based training for 20 
teenagers, who are 12-16 years old, and want to fight discrimination and become 
change-makers in their community, to perform the sketches developed at the 
training in their village in front of their peers, parents and tutors, and to encourage 
the participants to develop more of their own awareness raising programmes.

The output of this programme is four short drama sketches on gender-based 
discrimination developed by the participants that are presented to a broader 
audience though a live performance. These performances will be recorded and 
placed on the YouTube channel.



The outcome of this training course will be the messages in the theatre 
performances, which are targeted at villagers. The theatre-based programme will 
increase the self-confidence of the youth in demonstrating sensitive stories that 
affect vulnerable youth; enlarge their network; enhance team-building skills; and 
allow them to deliver their concerns, and strong messages to the society through 
theatre performance.

Advantages:
• Theatre based activities teach not only theoretically, practically, but also 

emotionally, which can be a good way for preventing and combating violence.
• Interactivity of the training is supposed to involve participants in active way, 

which eventually can motive their further artistic and/or social activism.
• Structure of the proposed activity is appropriate not only for focus group of the 

training participants, but also much to the wider audience – including their parents 
and tutors. It will, subsequently elevate the potential of reaching pre-determined 
aims of the project not only in long term, but also in middle and short term periods.

Risks: 
• Difficulty in obtaining permission to work in rural communities
• Difficulty in recruiting participants owing to the local social norms based on 

stereotypes
• Hesitation by participants to perform their sketches
• Sensitivity of the topic.
In order to tackle the first two risks there would be strong cooperation with the 

Ministry of Education.
The trainers would prepare participants to create their own sketches not only 

technically, but also psychologically. The exercises for the training will use the 
methodology and approach of Drama in Conflict Transformation in order to tackle 
this risk. The course will provide therapy consultations, which will be provided if, 
needed at all times during the workshop.





Gender might be considered as a sensitive topic in small villages. The training 
will therefore include only adapted to local reality exercises.

The course will check the psychological well-being of the group through pre-
tests, post-tests and monitoring methods. In particular, pre-tests will help to set 
up daily agendas, and develop the detailed structure of the programme.

OPTION 3  Increase Ministry of Education Gender Awareness Programmes

Advantages
• Ministry of Education maintains greater control on quality of work and infor-

mation provision.
• Ministry of Education provides authoritative information.
• Consequently, Ministry of Education will have better links to and leverages 

cooperation and collaboration with local administrations.

Risks: 
•  Ministry of Education faces funding limitations
•  Absence of cadres and experience of Ministry of Education in theatre-based 

teaching (unable to provide peer-to-peer youth training), might create difficulties 
in adaptation to new educational methods.

•  Ministry of Education has different priorities, especially, in the new economic 
climate.

Recommendations:
1. Ministry of Education should explore how to initiate a pilot Theatre for 

Development workshop to test and review this new methodology together in 
2017 through social research, including surveys, interviews with schoolchildren.

2. Y-PEER Azerbaijan proposes to select Buzovna village on the outskirts of 
Baku as a pilot city owing to the reason that Buzovna can be considered as one 
of the vulnerable places stereotypes that enforce patriarchy are widespread 
wherein.

3. The Ministry of Education can enhance the efficiency of the initiative through 
involving other stakeholders, free civil society institutions.





Annex 1:  Undergraduate Course 
Application Requirements

In order to apply for study at the design faculty, the applicants have to pass 
through the SSAC Admission Commission at the Azerbaijan State Academy of 
Arts. The Commission members include members of SSAC and design professors 
from undergraduate and graduate education institutions in Baku. The applicant 
has to submit to the Commission 5 A2 format plaster replicas of Greek and Roman 
sculptures, 5 A2 format still images, 5 A3 format compositions of geometric 
figures, digits and fonts.

If these pieces of work pass the requirements of the SSAC, the applicant is 
registered to take a skill test. After registration the applicant takes attestation 
exams in the Azerbaijani language, mathematics, and a foreign language based 
on the 11-year school programme. In. these exams the applicant could have 30 
questions on each subject and at least 8 questions on the Azerbaijani language, 
8 questions on mathematics and 4 questions on the foreign language should be 
answered. 

If over 30 questions of 90 questions are answered correctly, the applicant is 
admitted but has to pay for their education and if over 40 questions are answered 
correctly - free education.

The next stage is to take three tests in arts, painting and composition. The pass 
score for each subject is at least 5 points with an overall pass score of at least 
21 points.  The ability test and attestation exams results are put together and the 
applicant is invited to the interview. Applicants with the highest interview results 
are admitted to the applied institution. 



Note

This Programme is funded 
by the European Union 

The policy briefs are the result of capacity building work undertaken 
by the EU-Eastern Partnership Culture and Creativity Programme in 
2016-2017 with 240 Programme Associates, who had completed a 
series of eight workshops in business management for mid-career 
cultural operators. The purpose of these briefs is to help them 
additionally understand the role of professionals in providing concise 
and neutral policy advice in the area of their competence. The task 
was to identify problems with in the sector, provide potential models, 
options and solutions, support critical thinking, evidence-based policy 
analysis and the formulation of recommendations. The ideas were 
developed by the Associates themselves. 

The report is developed with the assistance of 
the EU-Eastern Partnership Culture and Creativity 
Programme. The content of this policy brief does not 
reflect the official opinion of the European Union. 
Responsibility for the information and views expressed 
in the publication lies entirely with the author. 
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